
 

Careers and Education Guidance Policy  

  

Introduction  

  

A young person’s career is their pathway through learning and work. All young people need a 

planned programme of activities to help them make decisions and plan their careers, both in 

school and after they leave. The 1997 Education Act and the Education and Skills Act 2008 

place a duty on schools to give secondary aged pupils access to impartial careers education, 

information and guidance. This policy takes account of the revised Statutory Guidance for 

Careers Education issued in January 2018.  

    

Churnet View Middle School is committed to helping to develop pupils understanding around 

careers at the beginning of their time within the middle tier (year 5), in preparation for even 

more development once they begin year 7.  

  

This policy was developed, and is reviewed annually, through discussions with teaching staff; 

pupils, parents, governors, advisory staff and other external partners.  

  

Objectives  

  

The careers programme is designed to meet the needs of pupils at Churnet View Middle 

School. It is differentiated to ensure progression through activities that are appropriate to 

pupils’ stages of career learning, planning and development.  

  

Pupils are entitled to good quality careers education. It will be integrated into their 

experience of the whole curriculum and will promote equality of opportunity, inclusion and 

anti-racism.  

  

Implementation  

  

The lead teacher for Careers Education is responsible for co-ordinating the careers 

programme. S/he works closely with the school’s careers adviser. All staff are expected to 

contribute to the careers education and must create and implement opportunities to develop 

careers across all of the school’s Medium-term Learning Journeys (MLJs).  

 

The careers programme includes careers education lessons, information and research 

activities, action planning and recording achievement. Careers lessons are part of the 

school’s Personal Development Programme. Other focussed events, e.g. Careers Conventions, 

are provided from time to time.  

 

Funding is allocated in the annual budget planning round. Funding for developments in the 

school’s Strategic Improvement Plan are considered in the context of whole school priorities.  

  

The programme is reviewed annually by the careers lead teacher using the “Gatsby 

Benchmarks” outlined in the statutory guidance for CEG to identify desirable improvements. 

Evaluations are carried out from time to time.  
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